




































































Rec:la,$ify.i·ng p.re.-'·8f:_ NS.R 
th;.eate·ns: B.C'5 5il.vi~~lture 
standards 
Dirk Brinkman, President WSCA 

Note: This letter was sent to Dan Miller, 
Minister afforests, July 21, 1993 

The Chief Foresrer's June 2, 1993 
decision to reclassify as stocked (SR) 
areas carrying reduced stocking levels has 
serious implications for your govern­
ment 

In 1987 the M0F required the forest 
companies to reforest all areas logged. At 
that time also, the province committed to 
reforesting the pre-1987 NSR. Declaring 
pre-1987 understocked areas stocked 
(SR), implies a double standard and 
invites compromise ofBC's Silviculture 
Standards in other areas. I trust that you 
were not aware of this and can rescind 
this decision for public review. 

You responded positively to our Dec. 
1992 request to be consulted by your 
Silviculture Branch about planned 
administrative changes that affect our 
members. We are disappointed that we 
first heard about this from the news 
media. 

1bis decision involves more than 23,000 
hectares. In addition, District Managers 
have already used their discretionary 
authority to classify many areas stocked 
which were only marginally stocked. 
Future surveys will encounrer many 
more understocked areas which fit this 
category. 

WSCA members can efficiently fill-plant 
and hand brush many of these areas to 
bring them up to acceptable stocking 
standards. Not fill planting 23,000 
hectares represents approximately 8 
million trees - equivalent to over two 
hundred full time silviculture jobs. 

Putting these areas into inventory in a 
partially stocked condition will adversely 
affect future AAC calculations and 
contnbute further to reducing perma­
nent employment in the forest sector. 

The ChicfForesrer's suggestion to 
District Managers that the benefit of 
planting these areas should support the 
costs is a moot argument On a pure 
financial return model, reforestation does 
not pay. BC's reforestation program is 
based on broader principles of steward­
ship and sustainable development If we 
accept harvesting without reforesting we 
threaten those principles. 

In the context of the public trust in which 
these principles are held, it is a mistake 
for the Ministry to re-classify unstacked 
areas as stocked. If the M0F is planning 
to delete these areas from the target 
backlog program without restocking 
them, please acknowledge them as NSR 
not targeted for reforestation. Oassifying 
these areas as stocked when they are 
understocked suggests that the M0F 
decision not to treat these areas would 
not have public support- and indeed, 
this decision does not have WSCA 
support 

The insensitivity of this decision to the 
fact that this is a public program under­
lines the need for a review of all of the 
backlog program decisions made by both 
the previous and present 
governments.The WSCA has never 
agreed with many of the steps used to net 
down the 3.7 million hectares of NSR to 
the currently targeted 336 thousand 
hectares. 
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Stocking standards W!J 
reduced for NSR sites 
John Cuthbert Chief Forester 
Note: This memo to all MOF Regional 

Managers and Silviculture Officers 
was sent on May 26, 1993 

£ The Silviculture Program is currently 
pursuing a policy to eliminate most of 
BC's outstanding reforestation obliga-
tions by the year 2000. Of concern are 
those harvested or deforested by fire and IR'.J 
pest prior to 1987, for which the province 
is responsible to reforest to free growing. 
The FRDA I initiative and the recent rn 
Forest Renewal Plan have been very 
effective in reducing these NSR areas. 

W!J In some areas of the province, the 
reforestation of the remaining Good and 
Medium NSR areas harvested prior to 
1982 is being questioned from an 
economic perspective. Most of these lb areas contain well-spaced, free-growing 
trees of acceptable species but at levels 

rn marginally below the minimum stocking 
standards. 

Increasing the stocking level to meet the if 
standards requires site rehabilitation and 
planting. 1bis may result in the loss of 12 if to 25 years of growth from these sites. 
The alternative, to plant seedlings under 

rn the existing larger trees (four to eight 
metres) to achieve minimum stocking 
standards, may not be biologically, or 00 technically, practical. The high costs 
associated with these treatments is 
questionable relative to the projected 
gains in volume. An estimated 23,000 
hectares fall in this category. 00 
Sites classified as NSR have no volume 
gains attributed to them by inventory rn models, which is often not a true 
reflection of their current productivity. 

(fJ Reclassifying sites as SR would overesti-
mate projected volume as they are not 
fully stocked. Pre '82 Good and Medium @ NSR could, however, be legitimately 
reclassified as SR by applying a lower 
stocking standard, providing that 
projected inventory volumes are adjusted 
to account for the lower stocking. 

if Inventory processes can now account for 
this. 

continued on next page ... 
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Weatherhaveli 
All Season Shelter Systems • Complete T11m key l11stallalions 

Series 8 Desert Shelter 
A fast-strike, durable and economical field shelter 

.. . continued from previous page 
Silviculture policy regarding minimum stocking standards for 
pre '82 Good and Medium NSR sites will be amended as 
follows: 

Stands are considered SR/Free Growing where the average age 
of well-spaced, healthy and vigorous, free-growing stems is 12 
years or greater and the number of well-spaced, healthy and 
vigorous, free-growing stems is 60 percent or more of the 
existing minimums (minimums as per Ministry of Forests 
Correlated Guidelines for Free Growing Stocking Standards, 
1990). 

This amendment is effective immediately, but may be waived 
for sites already contracted for treatmenL This amendment 
is not applicable to uneven-aged stands. 

Inventory Branch has indicated that they will apply the 
appropriate reduced volume projections for areas that are 
carrying reduced stocking levels. The methodology for 
deriving the reduced standards, and the process for their 
implementation will be provided. Reduction factors will be 
reviewed periodically. 

MOF staff must exercise sound judgment when applying 
11 I ~ these new standards, as there may be instances where the 
~ ~.. Weatherh~ven Resources Ltd. benefits of rehabilitating marginally stocked sites to target 

The Weatherhavl!n Serie, 8 Desert Shelter la a part of our fllDlllf of rut 
atrlke, high perfonnance ahelten. The Serles 8 Delert utilizes aolar heat 
refledlng tabria and moaqulto netted venta and awnings. The aheller I■ 
reslalant to wind and rain, while ,IWlblocic reflectors e1111ure a relatively 
t"OOI Interior f-or penonnel comfort and ldeal equfpment storage. 

I 
i7oo ~BC ~51 SCS stocking standards outweigh the costs. The new standards rn ~ T~L(ic14)451~8900 are intended to provide an alternative to rehabilitation for 
Fax (604)451-8999 sites where the benefits of treatment are questionable. 
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RICHPOKJ 
)(EASE 

Your All Needs 
Leasing 

"Pre-1982 backlog sites greater than or equal to 12 
years of age, with well-spaced, healthy, acceptable, 
free-growing stems greater than or equal to 60 percent 
of the Minimum Stocking Standard, can be considered 
satisfactorily restocked (SR). A volume adjustment will 
be applied against these sites through to rotation, as 
they are brought back into the productive land base." 

Assumptions Used 
1 . All stems to be considered in this decision must 

be healthy, acceptable, well-spaced, free-growing 
crop trees. 

2. This exercise will apply to Pre-1982 sites only. 

3. This exercise will not circumvent a manager's 
Call us to discuss your wholesale leasing decision to treat backlog marginally-NSR areas 

needs (Imports, domestic, European, based on their management plans. 
luxury cars and trucksl. . 4. All stands that have an NSR label are not contnb-

ln the Richmond Auto Mall: uting to the volume of the TSA. 
Richport Lease 5 Th 1· t· f h' b kl I ·11 ' 1 3340 Smallwood Place . e app 1ca 10n o t 1s ac og ru e w1 account 1or 

1J 11 Richmond, BC, V6V 1 we the effects of calling a si~e (that falls in this category) 
SR through a volume adjustment that will be 

~ Tel: 273-7777 Fax: 273-4824 applied to that site throughout its rotation . ❖ 



A•. li=censee view· ~fi 
WCB ~egulati•on 
R~Y,ie-W! 
s·ubcom•mittee: .. on 
Silviculture 
Joan Thomas, Chief Forester, 
Finlay Forest Industries ltd. 
The premier issue of the Canadian Silviculture Magazine 
reported on the R~gulation Review Subcommittee on 
Silviculture. The report from this Committee is intended to 
be the basis for silviculture camp regulations that will go to 
public hearing late this year or early in 1994. 

As the licensee employer representative on this committee, I 
thought it appropriate to summarize a few of my thoughts 
on this report. 

These proposed regulations are designed to provide a level 
playing field for all silviculture contractors and ensure a 
basic standard of healthy, safe living conditions for all 
workers. Many issues were debated at length in this commit­
tee, with the employer representatives strongly supporting 
the maintenance of mobile, temporary camps. Given the 
nature of silviculture work, especially the tree planting 
season, temporary camps are essential. 

When reviewing these proposed regulations, the reader 
should keep in mind that many exemptions have been 
identified for crews with six or less people. This is intended 
to maintain the flexibility required for activities such as 
surveying and cruising crews. 

The proposed regulation is designed to make contractors 
responsible for their camps and the well being of their 
workers. However, in order to keep a level pla~g field, the 
Workers' Compensation Board must have the r~urces to 
enforce these standards and licensees must be prepared to 
comply with the Notice of Project {NOP) requirements. 

I believe that if all parties involved in the silviculture industry 
support this proposed regulation and it is enforced, the well 
being of the workers will improve and the silviculture industry 
in BC will mature to a more stable workforce. 

Silvicf!lture Sub-committee report released 
The final report of Silviculture Subcommittee on 
Temporary Workplace Silviculture Camp Regulations 
(which were summarized in the last issue of CSM) is 
now available from: 
WCB , Box 5350, Vancouver, BC, V6B 9l5. 
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The proposed regulations have not yet been enacted by 
the Board of Governors, but action is expected soon. ❖ 
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38 Canadian Silvicitlture Magazine 

WYJ First Nations concerned about 
~ FRDA cancellation 
~ First Nations Forest Council calls 
/A for re-evaluation of federal role in 

forestry on Indian lands 
Chief John Smith, 
Chair BC First Nations Forest Council 

Im Note: This letter was sent to Prime Minister Campbell on June 
28, 1993. In the last issue of CSM we printed an 
incomplete version of this letter so we are reprinting it 

~ in ~u/1 this '.ssue. . . 
The BC First Nations Forestry Council (FNFC) 1s concerned 

\\liV1 that your government has announced that BC's FRDA II 
\!Jo.!/ funding will not be renewed. 

FNFC's mandate is to increase aboriginal participation 
~ across the forest sector. FRDA I and FRDA II have played an 

important role by funding! 

[1 

rn 
if 

• direct involvement of First Nations in forest manage­
ment planning 

• silviculture work on reserve lands, 
• forest stand enhancement projects which employ 

native silviculture practitioners, 
• training of First Nations people in silviculture. 

Cancelling PEI's FRDA Agreement signals the start of a 
1J process that will, in the end, undermine an important 

component of the funding for First Nations involvement in 
forestry in BC. As First Nations people are increasingly rn involved in renewing and enhancing the forests, sustained 
funding becomes more important- particularly in BC 

~ where one third of Canada's aboriginal people live. 

The rationale given in the April 1993, Federal budget for the 
non-renewal of FRDA' s is that forestry is essentially a 
provincial responsibility. This may be true in many respects, 
but Indian reserve lands are without a doubt, a Federal 

[M responsibility. The FNFC wishes to point out that although 
FRDAs have been the sole source for forestry funding of 
Indian reserve lands, it has been inadequate to meet the 
fiduciary obligations of the Federal Government for these 
lands. Aboriginal forestry organizations have held this view 

m 
IP for some time, and it has been re-emphasized in the Auditor 

General's report this past November. 

@ FNFC unanimously requests that the federal role in forestry 
be re-evaluated in the light of our concerns and that con­

ic) tinuing funding be assured for First Nations people. I would 
l,J\l urge you to utilize the FNFC and other Aboriginal forestry 

organizations to assist your government in designing and 
1J implementing appropriate new programs 

~ 

First Nations/FR DA issue passed to Minister 
Conrad Chenier, Correspondence Manager 
Note: This letter was received on August 25, 1993 

On behalf ofBarbara Sparrow, this will acknowledge receipt of 
a copy of your letter dated June 28, 1993, addressed to Prime 
Minister Campbell, regarding funding ofBC's FRDA II. 

Since the matter falls under the jurisdiction of Minister 
Sparrow, your co~ndence has been forwarded to her 
office. 

Please be assured that your correspondence will be brought to 
the Minister's attention at the earliest opportunity. 

Indian Lands program phased-out with FRDAs? 
Harry Bombay, Executive Diredor National 
Aboriginal Forestry Association 
Note: From the NAFA Newsletter, Summer 1993. 

It was announced in the April 26, 1993 federal budget that 
the present federal-provincial agreements on economic 
development in forestry will not be renewed when they 
expire. In some provinces, these agreements will terminate 
within two years. Funding for existing Indian lands pro• 
gramming under the FRDAs totals approximately $28 
million. The Indian lands component of these agreements is 
the only source of funding directed at regenerating reserve 
lands. 

The federal government rationalizes the non-renewal of the 
FRDAs by stating that forestry is a provincial government 
responsibility. Obviously, the government was not thinking 
of its constitutional responsibility for Indian lands when it 
made this budget statement. The Minister of Indian Affairs 
has a fiduciary responsibility to manage Indian lands for the 
use and benefit of Indian Bands. 

To fulfil its fiduciary obligation to Indian lands in terms of 
correcting past mismanagement practices, the federal 
government should be considering significant increases in 
Indian lands programming. According to the National 
Aboriginal Forestry Association, the FRDAs are not meeting 
the needs of First-Nation communities. To replace FRDAs, 
NAFA has been lobbying for a comprehensive Indian forest 
lands program that would allow development of First Nation 
controlled delivery mechanisms. This approach would 
facilitate capacity-building and place greater control in the 
hands of First Nation communities. 

At the present time, it is unclear whether the federal govern­
ment will terminate the Indian lands programming when the 
FRDAs expire, establish another federal government 
controlled delivery process, or develop a comprehensive 
Indian lands program in consultation with First Nations. ❖ 
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CORE1 l!Jpd1ate 
Dennis Graham, WSCA Director 

As I reported in the last issue of 
CSM, the WSCA needs to develop 
an active policy with respect to land 
use issues and the CORE process. It 
is sensible far u~ to work with the 
other small, independent operators 
in the forest (such as the truck 
loggers and woodlot licensees) ta 
develop a joint policy. The following 
is a draft of some of the issues and 
goals that we smaller operators may 
have in common. I would appreciate 
suggestions from the membership In 
trying to craft a WSCA position. 

Forestry lnde~ndents Goals 
Forest Ian& managed swtainably 

The regional land-use plan is developed 
within a global context. 

The land-base and particularly the forests is 
managed for the public net benefit. 

Potential costs and benefits of any objective, 
policy or activity on the environment is taken 
into account in the develop111ent ofland-use 
plans and management strategies. 

Comparable or.increased levels of employ­
ment opportunities are maintained in forest 
management and production and resource 
extraction. 

Maintain or increase public revenues 
generated through the utilization of and 
employment in the forests. 

Land-use and resources allocation decisions 
are made with tl!e empowerment of the 
regional public facilitated through a fair, 
equitable, well informed and balanced shared 
decision making process. 

MIS 

A balance of land uses that maintains the 
integrityoftheenvironmentandasustain­
able forest industry. 

A healthy, viable and largely self reliant 
regional economy that is based on a variety of 
production,serviceandmanufacturing 
operations in which the maximum value is 
added locally to the goods produced and 
resources extracted. 

Ensuring local needs for forest products are 
met before supplying an export market. 

Increase in value-added manufacturing 
operations. 

Acknowledge changing social values by 
enabling meaningful input into the local 
economy by forest product producers 
through tenures that reflect the dpital 
investment and/or labour required. 

Encourage a diversity of types and sizes of 
forest product management, extraction and 
manufacturing operations. 

Provide options for people to pursue a choice 
of lifestyles which result in individual pride 
and identity and enhance social and 
economic well being. 

Ensure a diversity of employment and 
lifestyle opportunities which promote self 
reliance. 

Recognize the potential for natural calamities 
such as fire, pests, disease, global wanning, 
acid rain and other fonns of pollution, or the 
adverse affects of human activities that 
negativelyimpacttheworkingforest. 

Provide educational opportunities to increase 
the knowledge of forest contractors in order 
to enable them to carry out practices that 
fulfill changing guidelines. 

F.stablishment of a silviculture trust fund for 
the µitensive silviculture systems to offset 
reductions to the MC lost through with­
drawals num the working forest land base. 

-
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9Perationa/Altematives 
General provincial guidelines will be dev• 
eloped and applied to ensure sustainability. 

Managers have access to the best technical 
and scientific information. 

Reallocate the MC under a variety of 
management regimes and tenures. 

Create an open and competitive log market 
supplied by at least 50 ~t of the MC. 

Provide financial incentives and assist with a 
market research capacity to encourage a 
viable and sustainable independentvalue­
added industry. 

Undertake steps to mitigate the affect.5 of 
natural calamities and negative human 
impacts and restore and rehabilitate those 
areas already affected 

Rehabilitate harvested areas to a ~ealthyand 
productive forest ecosystem comparable to·its 
pre-harvest state. 

Reforest with appropriate species mix as per 
Correlated Stocking Guidelines for BC 
P.cosystems. 

Complete vegetation regime for ecosystem 
regarding establishment and management of 
other species, e.g. yew, mushrooms, 
medicinal herbs, etc. 

Forest soil productivity be revived through 
erosion control, soil rehabilitation, freeing up 
of compaction after harvesting. 

Hydrological regime restored through 
riparian repair and surface control of run off. 

Compile a data base that includes soils, slope, 
drainage, erosion mass wasting hazard, 
biogeoclimaticecosystemassodations 
including timber and other forest products 
and value inventories and land use and 
impacts history to identify the most suitable 
harvesting systems and silviculture methods 
in order to minimize adverse impacts on the 
environment. <0-

Your 
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BC21 the wrong program for increasing 
aboriginal participation in silviculture 
Dirk Brinkman, President WSCA 
Note: This letter was sent to Chief John 

Smith, Chairman, First Nations 
Forestry Council, August 4, 1993 

I was unable to attend the July 6, 1993 
meeting of the First Nations Forestry 
Council (FNFC). The minutes for that 
meeting propose shifting the FNFC 
mandate from "increasing aboriginal 
participation without displacing existing 
workers" to "while providing due 
consideration for other stakeholders." 

The silviculture contracting industry's 
view of this aspect of the mandate of the 
First Nations Forestry Council's requires 
clarification considering current govem­
ment'policy, namely BC 21. 

The silviculture contracting industry 
welcomes aboriginal involvement on the 
same terms as those facing the current 
players. The industry understands that 
increased aboriginal involvement will 
involve displacement of some of the 
existing dedicated non-aboriginal, 
traditional workforce. 

This brings up a current "hot" issue, 
BC2 l. The WSCA has come out strongly 
against the BC 21 program, for a number 
of reasons. 

A provincial program to implement 
aboriginal involvement should be based 
on the following criteria: 

1] scheduled as a gradual transition 

21 professional in terms of quality/cost 

3j using extra (to silviculture) funding 
for training and entry support 

Gradual transition 
As long as the displacement of the 
existing workforce by First Nations 
people is gradual, it will offset the annual 
attrition that occurs in our industry, 
minimizing the pain of putting the 
current practitioners out of work (some 
of the existing industry are aboriginals). 
"Gradual" will also ensure that the entry 
of new First Nations people is successful. 

Accelerating the Forestry Worker 
Training Program funding from $12 
million to $56 million is not gradual. 

The provincial silviculture budget was 
cut by over $20 million before the BC 21 
program replaced it As a consequence, a 
large percentage of the intensive silvicul­
ture work force has been put out of work 
in favour of a make-work program, 
primarily for workers on social assistance 
and also for aboriginal workers. Inten­
sive silviculture contractors are out of 
work because their scheduled contracts 
were canceled. By springing the BC2 l 
program on the districts, the only place 
these new funds could be flushed is 
through the planned contract program. 
Thus, the only option was to cancel the 
planned contracts. 

Professional quality & cost 
In the silviculture Industry professional 
quality standards are rigorously applied 
on contracts, with no pay for poor 
quality and penalties for less than 93% 
quality. BC 21 programs are based on 
hourly work patterns with neither quality 
nor production deadlines. Internal 
estimates assume one quarter to one 
eighth efficiency. These work patterns or 
standards do not prepare workers for the 
competitive free market of our industry. 

Working for 20 weeks on an hourly basis 
to qualify for UIC is precisely the wrong 
kind of training to groom an entrepre­
neurial "go-for-it" attitude needed to 
succeed in silviculture. BC 21 only has 
the marginally redeeming value of 
training people to appreciate UIC -
which is better than welfare - and which 
many people in the seasonal silviculture 
industry depend on in the winter. 

Workers in the BC 21 program will not 
transfer successfully to the silviculture 
industry. Silviculture as practiced by this 
program is too cost inefficient to be 
affordable to B.C. taxpayers 

Traininl{ & entry funding 
To fund DC 21, first the silvtculture 
program was cut and then the funds 
reappeared through BC 21. BC 21 
funding should have come from the 
Education and Social Services Ministries 
and not from the silviculture budget 

The most important factor for successful 
training is the pre-selection process. There 
is no value in training those who are not 
actually interested in working in a field 
silviculture career. That is why it is impor­
tant that training and entry funding be 
available to assist for on the job training in 
contract circumstances which have normal 
quality standards and deadlines. Only after 
a person has decided that silviculture work 
is right for them will investing in training 
have value for the province, industry, 
aboriginal community or that individual. 

Because the BC 21 program does not pre­
select for committed people, but priorizes 
those on social assistance, it is wasting 
limited training money and expertise. 

The BC 21 program fits none of our key 
criteria for a sound training/entry program. 

In summary, I am concerned that changing 
the mandate of the FNFC as recommended 
by those attending on July 6, 1993, may read 
as support for BC 21. 

I would like BC 21 discussed at our next 
meeting 

BC21 displacing the 
silviculture industry 
Dirk Brinkman, President WSCA 
Note: This letter was sent to Dan Miller, 

Minister of Forests, July 16, 1993 

Now that we find that many WSCA mem­
bers are without their traditional silviculture 
work, I am repeating my request for your 
government to respond to WSCA concerns 
about the BC21 program. 

The BC21 program has reallocated silvicul~ 
ture funding from direct delivery to job 
creation. The main beneficiaries are 
equipment suppliers, since the number of 
workers and brush saws per hectare is much 
higher for BC21 projects. 

We do not believe that this program will 
benefit most of the workers going through it. 
They would have been better off joining the 
experienced silviculture workforce (who are 
now unemployed) and getting into the 
regular silviculture season as a professional. 
Our members all have training programs 
incorporated into their operations. 

Why not have a portion of BC21 funding 
delivered directly through the existing 
contractors and their workforce. Surely our 
efficiency and quality of work make us the 
best instrument for BC21 's investments to 
improve our forest capital. 
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e·c2·1 takes away from silvicultu_re\:projed budgets· 
Dirk Brinkman, President WSCA 
Note: This letter was sent to Glen Clarke, Finance Minister, June 10, 1993. As we go to press there has been no reply 

This is a request to restore the 1992 
budget for silviculture projects so BC's 
forests can be sustained by dedicated 
silviculturalists in the industry. The 
WSCA does not support the strategy of 
diverting silviculture funds for other 
social objectives. 

4 % reduction in budget for 
resource management 
From organizing your budget into three 
catagories (see below), I note that 
government overhead is increasing 
while funding for Resource Manage­
ment has been cut Increasing services 
to people is only possible if the primary 
engines of our economy are well 
maintained. Canada's primary re­
sources have made this the best place in 
the world to live. 
($ mUllons) 199112 
Government $1,335.0 
PubllcSe!vices $15,138.4 
Resoorce Mgmt $1,597.5 

1992/3 
$1,526.2 +14.3% 

$15,935.6 +5.3% 
$1,532.2 -4% 

7.6 % reduction in budget for 
silviculture field projects 
This trend becomes more severe when 
looking closely at the Provincial 
Silviculture budget for the maintenance 
and repair of the forest resource. 

The silviculture budget for field 
projects has been directly cut by $12.5 
million or 7.6% (when this is adjusted 
for inflation, the real cut is over 10%). 
Silvlculture 1991,2 1992/3($ millions) 
Salaries $40.1 $43.9+9.5% 
Projects $164.2 $151.7 ·7.6% 
TOTAL $204.3 $195.6-4.2% 

The Forest Resource Enhancement 
Program (announced by the Social 
Credit government at our 1991 AGM) 
planned to increase the incremental 
silviculture budget by $70 million to 
avoid reductions in AAC and an 
expected 100,000 in job losses. The 
NDP government committed to this 
program (at our 1992 AGM) but then 
cut the 1992 budget by $8 million. The 
1993 budget represents a major 
disappointment to the silviculture 
industry and the public concerned with 
managing our forest resource. 

$4 million allocated to BC 21 
We now understand that the work 
available to WSCA members and their 
experienced silviculture practitioners 
was further reduced by the BC 21 
announcement, which allocates $4 
million of the budget for silviculture 
projects to the FWDP (in addition to 
the $12.9 million contribution from the 
Ministry of Social Services). 

The MOF estimates that the total $16.9 
million FWDP will accomplish what 
silviculture industry crews could do for 
$4 million, meaning the BC 21 program 
is 1/4 as cost effective as the industry. 
Considering that the FWDP wages are 
50% of industry rates, productivity is 
expected to be 1/8. Historically, it has 
been as difficult to attain good quality 
silviculture on make-work programs as 
it is to attain good production. 

The people who have historically 
participated in make-work programs 
rarely exhibit the dedicati9n and 
motivation required for a career in the 
silviculture industry. BC 21 and FWDP 
will simply delay their inevitable 
response to economic restructuring in 
their communities. If they really wanted 
a silviculture career, they would already 
have made that choice. 

This federal/provincial employment 
shell game is a time honoured tradition, 
however, replacing the silviculture 
project budget with BC 21 will have the 
result of putting our workers on UIC so 
that people on social assistance can go 
to work. This is counter-productive in 
both social and forest management 
terms. 

$4 million allocated to 
aboriJ?inal crews 
Silvicwture Branch is also allocating 
approximately $4 million of the budget 
for silviculture projects exclusively to 
aborigin~ peoples through direct award 
contracts.WhiletheWSCAsupports 
the goal of training aboriginal silvicul­
ture contractors and practitioners, 
funding for this should not be carved 
out of the core silviculture program. 

An abodginal direct award program 
represents a practical direction for goals 
historically funded through Advance 
Education & Job training, Indian 
Affairs, CEIC and Social Services. 
Channeling funding from these 
agencies to meet BC's forest manage­
ment goals makes good economic, 
environmental and social sense. 

Experienced silviculture 
practitioners displaced 
Before these programs were reallocated 
through BC21, the value of silviculture 
projects available to our members has 
been reduced by a total of$20.5 
million • This deepens unemployment 
for career silviculture workers. 

The current work force of experienced 
silviculture practitioners are uniquely 
dedicated despite adverse working 
conditions and highly seasonal biologi­
cal 'windows' when the work can be 
done. Federal UIC already makes a 
justified contribution to keeping the 
dedicated silviculture worker available 
for this seasonal industry. 

Silviculture training for aboriginal and 
socially disadvantaged workers only 
makes sense if there are more career 
silviculture jobs available. Due to 
reductions in area harvested, plus 
reductions in the provincial silviculture 
program, experienced and dedicated 
silviculture workers are already in 
oversupply. (Annual unemployment 
for the forestry services sector in 
Canada is 38%.) 

Replacing silviculture projects for 
experienced forestry practitioners with 
make-work projects for the socially 
disadvantaged undermines MO F's duty 
to care for public forest resources that 
made this province the best place in the 
world to live. 

There is lots of work to be done in the 
forest The WSCA does not object to 
make work programs in the forests, as 
long as the health of our forests and the 
futures of silviculture professionals are 
not sacrificed to fund them. ❖ 
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Coastal Region 
Brinkman & Assoc. Reforestation Ltd. 
Coast Range Contracting ltd. 

* Deverell Contracting 
HIiiside Building Group Inc. 

* Island Green Forestry Services Ltd. 
Loki Reforestation Ud. 
Mountain Reforestation Ltd. 

* MU Services Ud. 
Ollver & Glhrap Reforestation Ltd. 
Sheep Vegetation Management Ltd. 
Sinclair SIMcuhure Ltd. 
TIBE Enterprises Ltd. 
West Coast Browsing 
Whlskeyjack Reforestation Ltd. 
Zanzibar Holdings 

Northern Region 
Apex Reforestation 
Backwoods Contracting Ltd. 
Bell Heather Contracting Ltd. 
Bruin Reforestation Ltd. 
Bug Busters Pest Management Inc. 
Folklore Contracting 
George Hart Ud. 
Hvtest Timber Services Ltd. 
I & I Construction Ltd. 
Integrated Sllvlculture Services Ltd. 
J.R. Humphreys Contracting Ltd. 
Kuwani Consulting Ltd. 

* Lid's Reforestation Ltd. 
Lloyd Reforestation Ltd. 
Mountain View SUviculture Ltd. 

Mudslide Contracting Ud. 
National Sllviculture Inc. 
Nechako Reforestation Services Ud. 
Next Generation Reforestation Ud. 
Roots Reforestation Ud. 

* SBS Forestry Inc. 
Seneca EntefPff ses Ud. 
Sllvarado SIMcuhure Ud. 

* Sllvaram Holdings Ltd. 
Singletree Ventures Ud. 
Summit Reforestation Ud. 
Tewa Enterprises Ud. 

* Triple 8 Enterprises Ud. 
Tsuga Forestry Contractors Ltd. 

* Twig Contracting Ud. 
* Unique Sllviculture Ud. 

Vlnlaw Resources Ltd. 
* Waterside Ventures Ud. 

Southern Region 
Appletree Industries 
Arland Reforestation Services Ltd. 
Callburn Forestry Ud. 
Crow Point Enterprises Ltd. 

* Dark Star Forestry Ltd. 
Dryad Sllvlculture Ud. 
Flrewest Forest Management Inc. 
Forsite Consultants Ltd. 

* Golden Raven Cooperative 
* Grandy Reforestation Service 

Greenpeaks Holdings Ud. 
lntertrlbal Forestry Assoc. at B.C. 

Jansma Reforestation Ud. 
Kel-Dam Sllvlculture Ud. 
Maclennan Contracting 

* Nu Growth Industries Ud. 
Quastuco Sllvlcuhure 
Rainbow Resources Ud. 

* RS Lott Contracting 
Sanders & Company Contracting Ud. 
Sequoia Resources Ud. 
Southern Okanagan Silvlculture 
Treellne Resources Inc. 

Associate Supplier Members 
Battle Mountain Development Corp. 
Budget Shopping Centre 
BushPro Supplies Inc. 
Horizon Fibreglass Products Ud. 
Howat Insurance Brokers Ud. 
Mardon & Campbell Insurance 
Monsanto Canada Inc. 
Neville Crosby 
Ocean Park Ford Sales Ltd. 
Pacific Equipment Co. Ltd. 
Pride Beverages Ud. 
PSD Trauma Tech International Inc. 
Rentway Inc. 
Rlchport Ford Lease 
St. John Ambulance 
Stlhl Ltd. 
The Tree People 
Weatherhaven Resources Ltd. 
Wolverine Enterprises Ltd. 

• Indicates membership dues are outstanding or partially outstanding • please call Victoria Uhou at the WSCA office, 736-8660 

WSCA Membership Form 1993 
Name 

Company 

Address 

Postal Code 

Telephone Fax ----- ------
Please send to: 

WSCA 
#31 O - 1070 West Broadway 
Vancouver, B.C. V6H 1E7 
Telephone: (604) 736-8660 

Membership (includes subscription) 
- over $500,000 gross $500 __ _ 
- under $500,000 gross $250 __ _ 

New Active Member (includes subscription) 
• 1st time member only $250 __ _ 

Subscription $25 __ _ 

Add 7% GST (GST #127795946) __ _ 

Total Enclosed: 

I 
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CHANGES AT THE STAND LEVEL 
Second national conference 
and exhibition for the 
silviculture industry 
A J1rojccl of lhc Canadian lnslilutc of Forestry~ 
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Hear the new voice of Canada's 
silviculture community 

... available only by 
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Subscriptions are $25 (plus GST) for one year. 
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F E L l 
Then forward clean wood to roadside. Nothing new about that - pulpwood 

· loggers have been doing it for years. But when you automate the process with a new 
Timberjack 1270 Single Grip Harvester, quite remarkable things happen. Cut-to­
length becomes a viable alternative to full-tree logging for both pulpwood and sawlogs, 

D E L I M B 
and with some added advantages you simply cannot ignore. It all 
begins at the cut. With the 1270's powerful new parallel action 
crane, the new FMG 7628 Head is positioned quickly and easily. 
The tree is gripped only once at the cut and from there on delimb-

c U T A N D 
ing, bucking and topping are fully automatic with the 
FMG L90 control system. The operator is freed to watch 
for and reject unusable sections of wood, and to direct 
the processing and the plring of the logs for fast pick-up 

110 P 
by the matched 1010 Forwarder. Efficiency Is further enhanced by the 1270's new hydro­
static drive which allows the operator to reposition while p(ocessing continues. Cut-to-length 
harvesting was never like this - quick to the cut no double-handling, no wasted motion. 
And if you choose to use the full L90 control system, you can have scaling by species, dia-

meter and length with a computer print-out of the day's production. Designed around the operator, the up-front cab has 
superb visibility, a noise level below 75 dB(A), comfortable seating and controls, easy ride and wide-open service access. 
Forest friendly, too. Because all processing is ahead of the harvester, both it and the forwarder travel on a ground­
protecting mat of branches and tops, leaving the nutrients behind. And because the 1270 is surprisingly compact, it is 
equally suited to thinning and final felling. Think about it - a// ~'.OOd is cut to length somewhere. Do it at the stump. 

[F0¥u@Timberjack 
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